"F Between 2011 and 2015,
the leadership structure
of NDCPD evolved based
on previous directors’
concepts. Dr. Brent
Askvig continued to lead
NDCPD as the third
Executive Director.

In 2012, Dr. Lori Garnes
became NDCPD’s
Associate Director for
Development. She
guided NDCPD in all
grant writing activities.

As more projects were
funded, Ms. Mary
Mercer was appointed
as the Assistant Director
for Program
Management in which
=1 she assisted Project

| Directors in managing
their project activities.

In 2012, Marcia Johnson
retired from NDCPD and
Mr. Kevin Kvale was
hired to manage
NDCPD'’s fiscal activities
and assist Project
Directors with their
budgets.

The operations of the
Center continued to be
coordinated by Ms. Susie
Mack. In addition, she
was appointed as
NDCPD’s National
Information Reporting
System (NIRS) Data
Coordinator.

The Core Function areas were assigned to
various staff during this time frame.

Ms. JoLynn Webster
Pre-Service Training
Coordinator
2011 - 2015

Ms. Linda Madsen

Dissemination Coordinator
2011 - 2015

Ms. Wendy Thomas
Community Services
Coordinator, 2011 - 2015

Ms. Janet Green,
Research Coordinator,
2011 -2012

*1 Mr. Neil Scharpe
Research Coordinator,
2012 - 2015

The Consumer Advisory Committee (CAC)
continued to be important to NDCPD. Members
met quarterly and provided guidance and
recommendations to the Executive Director and
NDCPD staff. During this time period, 3 staff

In 2015, NDCPD celebrated their 25th
Anniversary! Staff coordinated a series of
events across ND. Poster presentations and
evening socials were organized in the major
cities. The highlight of the celebrations was
a presentation by “Handicap This”, a duo
presenting about living life with a disability.

by Bruce Nelson

The 11.5. Depanument of Education
has awarded two grants to Minot Sue
University professors. '

Ome grant is for establishing a lan-
guage-waining program thal can be inte-
grated inio programs at the Job Comps
Center, scheduled to open in 1994, The
other grant is for a project that could
create jobs for people with developmen-
\al disabiliti

Audrey Lunday, professor of commu-
mications disorders, submitied the frst
grant and will be the director of e k-
guage-mraiming program, The grant was
m?mmmmmmdm
tion and is renewable.

The Morth Dakota Center for Disabili-
ties at M5 1) obtained the grant.

Ly will use the grant io conducta
new in-house language training program
at the Job Corps Cenier. Lunday will
hplunﬂltlp!ogrmﬂnd:ﬁﬂdﬂl
are trined wilhin their regular curricu-
T

“Research from around the couniry
fedls us that most high school dropouts
have some difficulty either leaming or
understanding the language that's needed
hmmfmdwauumh

'MSU receives two more grants

Centercame, [knew this was awonderful
opportumity for U8 & & universily 10 pro-
vide those sudents with some beneficial
experiences in language that would help
them o they could learn academically
anwd at the same time leam oocupation-
ally," Lunday said.

Lunday noted thas about 60 percent of
all high school dropoats have some sort
of language impainments that limit tedr

+ ghility 10 leam most job skills and gain

long-term employment. The Job Corps is
ihe nation's pricary training progrm.
Abowt 30 percentof all Job Corps trainees
have same 50 of communication insd-
equacies or disorders. The new langoage-
training program will work mward 2 goal
of eliminating those communication dis-
onders.

* At this time, the exact mode we are

looking at for the Job Carps Center is not. |

in use anrywhere in the United States. We
are the first 10 use this specific model and
we hope that the model is successful
enough that we then can become 2 re-

source for other Job Corps Centers
w the United States.” Lumday

mudnma.mwd by Rita
Curl, associnte professor of psychology,
through the Month Dakota Center for Dis-
abilities will imvnbee W51 wath oreani-

members served as the Consumer Liaison.

Ms. Dawn Ms. Stephanie Ms. Rebecca
Olson Burt Daigneault
2011 - 2012 2012 - 2014 2014 - 2015

. 1990-2015
25% Anniversary

Minot State University
Center of Excellence

icInternational Conference
tellectual Disabilities

October 2, 3, & 4, 2011 « Minot, ND
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Dr. Askvig and other NDCPD staff
initiated discussions with colleagues in
Norway institutions and began working
collaboratively on disability topics.

2011 - 2015
249 Funded
Grants
& Contracts
540,838,532

For many years, NDCPD
staff created their own
Giving Tree! The
recipients were children
and siblings in the Minot
Infant Development
Program. Gifts were
purchased and wrapped
by staff and delivered to
childrens’ homes.

Minot State University
Center of Excellence

In 2011, members of NDCPD’s Consumer Advisory Committee and NDCPD staff

updated NDPCD’s Mission Statement: “To provide service, education, and research
which empowers communities to welcome, value and support the well-being and
quality of life for people of all ages and abilities.”

These relationships lead to two
international conferences. In 2011,
NDCPD co-hosted a conference with the
University of Harstad on the MSU
campus. In 2013, staff collaborated with
NAKU staff and co-hosted a conference
in Oslo, Norway.

... increasing the number and quality of

direct support and human service
professionals through effective
pre-service and outreach training
*  rrained 7,305 direct contact staff

o trained 12 MSU students in the “Disability in
Society” course

s trained 289 medical staff and
227 daycare providers on
Red Flags of Autism and |
Teeriy, s ‘

fcwk
Self
Deternmination

| / Minot State University
Center of Excellence

Inclusivys
EGommuinities

... increasing communities’ capacity to
support individuals with disabilities and their
families

* educated community members on accessible housing

* trained community transportation members on
transportation access

& Jed efforts to enact Employment I:H:I W
First policy in North Dakota & o0
@Gitizens

NDCPD developed its first 5-year plan using thematic goals which
included Inclusive Communities; Workforce Development; Self-
Determination; and Healthy Citizens. In 2012, NDCPD began
implementation of the theme team approach to integrate project staff
more fully into the overall center thematic concept.

Thanks to generous
donations from Gary and
Jenette Nelson, NDCPD was
able to remodel and upgrade
two areas. The NDCPD
Conference Room was
remodeled and updated
with state-of the art
technology. In addition,
office space was converted
into an Interactive Video
Network Room. The
technology of both rooms
allowed staff to conduct
interactive meetings with
colleagues across the state
and nation.
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